
                       GEORGIA’S JROTC  ADVISORY  COMMITTEE 
 
 
PURPOSE OF THE ADVISORY COMMITTEE: 

 

The purpose of the Georgia JROTC Advisory Committee is to serve as a liaison between JROTC 
instructors and the State Department of Education to make recommendations for JROTC program 
involvement. 
 
ADVISORY COMMITTEE MAKE-UP: 

 

The Advisory Committee is made up of two voting representatives and one non-voting member from 
each branch of the military and the Georgia Department of Education JROTC Program Specialist.  One 
Army voting positions will be filled by the individual filling the national liaison position.  The 
recommended member tour is one year as a non-voting member followed by two years as a voting 
member in order to maintain continuity.  Individuals filling these leadership positions will be volunteers 
who are active JROTC instructors with at least three years’ experience teaching JROTC and who are 
current members of GACTE.  They will maintain their membership while on the committee. Volunteers 
will begin their duties the first time the Advisory Committee meets after the GACTE Summer 
Conference. 

 

RESPONSIBILITIES OF THE ADVISORY COMMITTEE: 
 
1.  Communicate and serve as a clearinghouse for JROTC instructors in the military branch represented. 
 
2.  Encourage membership in the professional organization Georgia Association of Career and Technical 
      Education (GACTE) and other applicable Career, Technical, and Agriculture Education (CTAE) 

 organizations. 
 

3.  Plan and assist in developing professional learning activities for JROTC instructors at the annual 
     GACTE summer conference. 
 
 4.  Invite JROTC leadership from all branches to the annual GACTE summer conference. Coordinate 
      their billeting, meeting rooms, and national update briefing, and any other higher headquarters  
      requests. 
 
5.  Recommend program enhancements needed to maintain currency in accordance with service, state, 

and national education requirements. 
 
6.  Collect data and information from individual services/headquarters as deemed necessary. 
 
7.  Recruit volunteers for special projects and activities as required. 
 
8.  Complete other activities as necessary. 
 


